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At our last brown bag |unch, some of you have expressed an
interest in contacting your Congressional representative, or
ot her Menbers of Congress, regarding Congressional actions
important to you. | asked the Ofice of Equal Cpportunity and
Admi ni strative Law to examine this issue and provide you with
gui dance as to appropriate comuni cation with Menbers of
Congress. The purpose of this menorandumis to identify rel evant
statutes and restrictions governing contact with Menbers of
Congress given your status as Federal enpl oyees.

Under existing laws and authorities, Federal enployees are
permtted to conmunicate with Menbers of Congress regarding
matters of general interest or specific concerns of the enployee.
Thi s includes expression of personal opinions regarding politica
and/ or policy issues. Enployees may al so participate with or
assist their collective bargaining representatives regarding
conmmuni cations with the Congress. It is significant to note,
however, that these actions nust be nade in your individual or
personal capacity and not in your official capacity with the
Agency.

There are specific statutory linmitations regarding officia
contact with Menbers of Congress. Additionally, the Hatch Act
prescribes certain |legal prohibitions on political actions and
activities in which Federal enployees may engage. This
menor andum al so identifies relevant sections of the Department's
St andards of Conduct regul ati ons.

Under the "anti-Ilobbying” law, 18 U S.C. 1913, only
aut hori zed enpl oyees of the Department may comunicate with
Menbers of Congress to solicit support for HUD or the
Admini stration's |l egislative progranms. Authorized enpl oyees are
designated by the Secretary, or have, as a part of their officia
duties and position description, the responsibility to engage in
these conmuni cations in an official capacity.

Enpl oyees who have not been so designated, or those who are
not performng in an official capacity, nmay not represent to a
Menber of Congress that they are speaking on behal f of the



Agency. The "anti -l obbying" | aw prohibits unauthorized enpl oyees
fromusing appropriated funds, directly or indirectly, to pay for
"any personal service, advertisenment, telegram tel ephone,

letter, printed or witten matter or other device" to influence a
Menber of Congress on any pending or potential |egislation

| nst ead, when commruni cating an individual or personal concern, it
shoul d be made explicitly clear that you are comunicating in
your individual capacity and not as a representative of the
Departnent. In addition, individual or personal comunicati ons,
whet her oral or witten, nust not be nade on official time. Use
of Agency property and equi pnment is not permtted.

You should al so note that the "anti-I| obbying" |aw prohibits
unaut hori zed Federal enpl oyees fromassisting or soliciting the
general public to | obby respective Menbers of Congress to support
or oppose potential legislation. Specifically, while in the
performance of your official duties, you should not suggest in a
private conversation, speech or witten correspondence, that any
person, group or organization call or wite to a Menber of
Congress regarding |legislative proposals on behalf of the
Depart nment.

A second relevant authority, the Hatch Act, 5 U S. C 731
et. seq., limts the type of political activity in which Federa
enpl oyees nmay engage. Under this Act, Federal enployees are
prohibited from nmaking political endorsenents or from
participating in partisan elections. The Hatch Act al so contains
certain restrictions regarding your conmuni cation with Menbers of
Congress. For exanple, Federal enployees may not prepare any
material for Menbers of Congress that will be used expressly for
partisan political purposes or activity. Additionally, Federa
enpl oyees cannot actively campaign or solicit votes for or
agai nst a Menber of Congress. The Hatch Act also prohibits
endorsenments in political advertisenents.

Finally, you should note that the Departnent's Standards
of Conduct regul ations, at 24 CFR 0. 735-201 and 0. 735-206
prohi bit enpl oyees fromusing information obtained in their
of ficial position for their own, or soneone else's, private gain.
These regul ations al so prohibit disclosure of officia
i nformati on not generally available to the public, such as any
proposed | egislative or regulatory text, or rel ated preanble,
except when explicitly authorized by the Secretary or the Cenera
Counsel .

| urge each of you to exanmine closely the | aws and
authorities identified in order to become fanmliar with
perm ssi bl e and appropriate contact with Congress. Questions
regardi ng these matters should be directed to Judy Keel er, Deputy
Assi stant General Counsel for Personnel and Ethics Law at
708- 2205 (FTS 458-2205) or Sam Hutchi nson, Assistant Cenera
Counsel for Personnel and Ethics Law at 708-2088 (FTS 458-2088).



