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3) Form HUD-11601, Reasonable Accommodation Information Reporting
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(1) Rehabilitation Act of 1973, Section 501, as amended

(2) Executive Order 13164, July 26, 2000, "Requiring Federal Agencies to
Establish Procedures to Facilitate the Provision of Reasonable
Accommodation"

3) HUD Policy Statement, issued by Secretary Mel Martinez, April 2, 2001
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